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The Ottawa Rape Crisis Centre is an
anti-oppressive, anti-racist, feminist
registered charity working to support
folks who have experienced sexual
violence.

ORCC provides free counselling,
groups, crisis line, advocacy and
other supports to women, trans, nonbinary, and two-spirit survivors.

To help build a stronger community
we provide trainings and education
on topics relating to sexual assault.

LAND ACKNOWLEDGEMENT
Land Acknowledgement

We acknowledge that the land on which ORCC stands belongs to the Algonquin
Anishinabeg people.
This is unceded, unsurrendered territory.
It was never given, lent, or in any other way traded to the people who claim
ownership over it now.
We are continuously working within our organization to commit to that
understanding, and have the results of it be visible in our practices.
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MESSAGE FROM THE EXECUTIVE DIRECTOR
Message from the Executive Director
A Moment in History
Each year as I sit to write an annual message I think of how difficult it is to sum up one year in the life
of a Rape Crisis Centre, particularly in a period when sexual assault is being discussed near-hourly in
every communications channel we see.
When ORCC started in 1974 the biggest challenges for survivors and their advocates were (1) being
believed, and (2) a flat refusal from the world around them to admit that sexual violence was a
significant issue being perpetrated at astonishing rates. As advocates tried to raise the alarm about the
number of women disclosing sexual violence
to them their information was labelled
“hysteria”, “fantasy”, “delusional”, “biased”,
“hyperbolic” or “vastly inflated”. Legislators
repeated some variation of ‘feminists would
have us believe there are rapes happening
every minute, around every corner’ with
scathing regularity. Only in the survivorbased rape crisis and sexual assault centres
was the truth acknowledged, and
survivors’ realities affirmed.
Today we have a term for this: gaslighting
survivors by telling them what was
happening to them wasn’t really
happening. In the 70’s survivors called this, quite
simply, “crazy-making”. They came to meet with other survivors in rape
crisis centres to feel sane, to find a space where no one would tell them they were lying, or “crazy”, or
mentally ill when they spoke their truths. In our spaces survivors supported survivors as a seemingly
indifferent world marched on without having to pay much attention outside of the occasional scandal
or “newsworthy” moment.
Fast forward to 2017-18 when a rising crescendo of voices over five years culminated into movements
with names like #MeToo and #TimesUp. Suddenly the story of sexual violence and its astonishing
prevalence was on everyone’s lips, in every newspaper, lit up across social media. For those of us
who’ve journeyed with survivors for decades, it was difficult to know whether to feel relief that
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suddenly people were talking
about this, or irritation that so
many portrayed these as new and
astonishing revelations.
This frustration could be felt by
no one so much as women of
colour, who actually *started*
the MeToo movement in 2006
to help low-wealth young
women of colour who’d
survived sexual violence. Once
again, little attention was paid
for over eleven years, and
when #MeToo is spoken of today
women of colour’s leadership – and their experiences of
sexual violence and its intersections with race and class – are frequently written out of the
history. This is not the first, nor will it be the last, time that women of colour have paved the way only
to find themselves and their work erased from the historical record and, often, excluded from its
benefits.
At ORCC we have spent our year trying to take moments to speak to our community and centre
survivors. We sought to shine light on the experiences of those marginalized by racialization, gender,
class, sexuality, ability and more. As the public conversation grows about the true impacts of sexual
violence on all our lives, it’s critical to us that we not continue to repeat the conceits of the past where
we speak only to those with privilege and invisibilize those experiencing the greatest impacts. This is a
challenge we’ve tried to meet, imperfectly at times, but always with the awareness that injustices
repeat themselves, even in the midst of what may be positive change for some.

Survivor-based; Survivor-driven; Survivors-first
We’ve been trying to meet these challenges first in our support to survivors, and our goal to empower
them to support one another here in the confidential environment of our centre. You can read more
about that work in the Counselling Program and Crisis Line Program reports in the pages that follow.
We are deeply indebted to every survivor who trusts us with her or their story, invites us to act as
witness to their strength and resilience, or asks us to represent their experiences in spaces that they
may not have access to.
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Educating for Change, and Lifting Up Voices
We have tried to live up to the responsibility of the voice we are given by speaking out in media and
expanding our public education to meet the near-avalanche of spaces and times where our survivorbased knowledge is requested. Most notably 2017-18 marked the first full fiscal year of our newlyminted Communications & Development Program where two fierce advocates worked tirelessly
through the year to ensure ORCC and survivor voices were part of the conversation. You can read more
about their work with schools, organizations, media, donors, partners and more in the
Communications & Development report.

Systemic Change for a Different Future
Notably in 2017-18 we saw our long advocacy to have unequal access to the Criminal Justice System for
survivors of sexual violence recognized beginning to take shape. We built a new partnership with
OCTEVAW, the Sexual Assault Network, Harmony House Women’s Shelter, and the Ontario Coalition of
Rape Crisis Centres to create the Improving Accountability in Institutional Responses to Violence
Against Women project. A key goal of this three-year partnership, funded by Status of Women Canada,
is to bring what’s known as “The Philadelphia Model” of advocate case review of police sexual assault
files first to Ottawa, to communities across Ontario, and now, to cities across the country. This project
has led us to new links with advocates from sexual assault centres across Canada, including the Atlantic
Network of Sexual Assault Centres (ANSAC); Sexual Assault Services of Saskatchewan (SASS);
Association of Alberta Sexual Assault Services (AASAS); Le Regroupement québécois des centres d’aide
et de lutte contre les agressions à caractère sexuel (RQCALACS); among others. This heralds an
important moment in Canadian sexual assault centre history, as many of the national linkages we once
had to survivors across the country have been de-funded or eroded over time. Through our inability to
build a national voice for survivors, too often they have been struggling on their own to bring their own
cases to light, with little national infrastructure to support them. ORCC hopes through our alliances
with activists and advocates across the country that survivors’ expertise can be centred in any
legislation, policy, activism, and planning that affects how they live their lives.

What’s Next?
In spring 2018 the Ontario Government announced some of the first significant investments in
community-based, independent rape crisis centres for many years. The increased dollars would allow
ORCC to work toward our goal of supporting every survivor, when they want it and how they want it,
beginning with our passionate vision to eliminate waiting lists. With the change of government in 2018
we remain unsure as a centre what may come for sexual assault centres in Ontario, or whether those
much-needed investments will be made. We’re working together with our partners across the province
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to tell the survivor story once more, and work to ensure the momentum of the last five years
continues. We look forward to 2018-19 with hope that the realities of survivors’ lives have finally been
etched in our provincial and national consciousness, and the need for support they’ve been voicing
over five decades will be a real priority for all Canadians into the future.
Sunny Marriner
Executive Director
“Survivors Are the Experts in Their Own Lives”
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Message from the ORCC Treasurer
What a year! With the impact of the Globe and Mail series, reporting on the staggering rates that
sexual assault and rape were categorized as unfounded by the police across the nation, along with the
echoes of the #MeToo movement, the ORCC experienced an extremely eventful year. An increase in
calls to the crisis line, movement across the country towards the Philadelphia Model, as well as an
increased desire for public education. From this, you can clearly see the positive impact in the increase
in 'Donations' and 'Other' revenue on the income statement. The annual spin-a-thon was a key factor
in the increases on the 'Donations' line, where honoraria income for work performed by our Executive
Director as well as public education augmented the 'Other' revenue line. People were finally seeing
what we have known all along; all is not well in our society and there is a significant work that needs to
be done.
Internally, the centre experienced a dilemma when a key member of our financial team was suddenly
unable to work. This highlighted to us first, what a crucial role that team member played in the
organization, and second, that we as an organization, need continue to prioritize our business
continuity planning. Unfortunately, this event occurred close to year end, which is why you may see
large swings on the balance sheet, as the temporary replacement was not able to start until after the
fiscal year-end.
Changes in government may also affect the financial picture for ORCC in the upcoming year. Under the
previous provincial government, we were excited to receive notice that our primary funder was
increasing their annual commitment to us on an ongoing basis. Unfortunately there is still uncertainty
around this amount as the government transitions, although we are hoping that the amount will be
honoured under the new government as it would allow us to help a greater number of women in need
in our community.
Finally, I would like to thank the members of the finance committee for their diligent work and valued
contributions. The role of the Finance Committee is to provide oversight and advice on financial
matters, to ensure accountability within the Centre, and proper stewardship of ORCC assets. The
Committee is made up of a wonderful and varied group of professional women from the community;
each of whom brings a different perspective to the monthly meetings. The Committee reviews financial
reports, payroll registers, credit card statements and bank reconciliations on a monthly basis. On a
periodic basis, the Committee monitors the budgeting process, reviews funding submissions,
recommends significant disbursements to the Board for approval and oversees the annual audit
process, which can include following up on the Auditor’s Management letter.
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We look forward to the coming year and we thank our funders and donors for continuing to contribute
the resources we need to serve survivors better!
Kathryn Lerner-Gray
ORCC Treasurer June 30, 2018
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Our Programs
COUNSELLING PROGRAM
By Sakinna Gairey, Counselling Coordinator

Counselling Team
The 2017/2018 fiscal year brought a lot of
changes for our counselling program, which
resulted in a lot of growth and team-building
from counselling staff. Welcomed aboard this
fiscal year as staff were our new counselling
coordinator, Sakinna Gairey and our new
counsellor, Pamela Twagirayezu. Continuing
alongside were Nora Al-Aleiwi, Anne Walzak,
Robin Harnden, Christie Esau, and Rebecca
Minish, who is on maternity leave.
Klehr D’Souza, Karinna Najera, and Francoise
Bélanger were placement students from the
M.A. Counselling Psychology program at
Yorkville University, M.A. Counselling
Psychology program at Yorkville University, and
the Masters of Education in Counselling
Psychology program at the University of
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Ottawa, respectively. They were an exciting
addition to our team, participated in the
growth and continuous structuring of our
counselling program, and provided individual
short-term and group counselling.
Klehr D’Souza continues to volunteer with us as
a counsellor, aiding us in the ability to see more
evening clients, which makes ORCC more
accessible.
We wish them all the best in their future
endeavours.

Clinical Supervision
In 2017/18 we had the amazing support of
Jean Hanson, followed by the return of Janice
Fraser as our clinical supervisor, to help provide
the team further insight into somatic
experiencing. Both of their insights were
irreplaceably helpful to the team as we
continue to grow, and we thank them for all of
their efforts.

OUR PROGRAMS
Individual and Group Counselling
The counselling program offers both short and
long term individual counselling, crisis
appointments, support groups, and with the
new addition of Pamela Twagirayezu to our
team, we have been able to focus in on our
advocacy and accompaniment capabilities and
grow that area of our services. Demand for our
services remained high in 2017-18, and due to
efforts by the previous program co-ordinator,
Rukiya Mohammed, we were able to reach our
goal of maintaining the standard for our wait
times. We hope to be able to continue this
movement, always focused on the goal of
decreasing (and hopefully eliminating) wait
times for survivors to reach needed on-going
support.
In the fall of 2017, the counselling program coordinator, Sakinna Gairey, with the
collaboration of So You Want To Be An Ally
workshop facilitators, developed and presented
a series of workshops on anti-oppression and
allyship in the workplace. As a result, it began
discussions of the improvements the
counselling team would like to see in
themselves and from ORCC in the services that
we provide. They have continued making
strides in their counselling (self and group)
education by putting anti-oppression in the
forefront of their minds, and we look forward
to further developing that in more concrete
ways, in the 2018-19 year.
Throughout the 2017-18 year ORCC counselling
team provided groups on ‘self-care’ and
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‘sexuality and intimacy’. These groups focused
highly on exploring methods of self-care, values
attendees had towards themselves, and
explored the perceptions that society places on
bodies and how that becomes included in their
internal dialogue. These groups were highly
activity based which successfully allowed
attendees to tackle very in depth topics with an
energy not usually reserved for topics society
considers taboo.
These groups were well received by the
community and people expressed to facilitators
their enjoyment in being able to discuss these
topics in a safer space. We look forward to
continuing to be guided by survivors in our
support group structure in the year 2018-19.

OCDC
One of the counselling program’s longeststanding groups is delivered weekly in the
women’s unit of the Ottawa Carleton
Detention Centre. This year we said goodbye to
one of our OCDC facilitators and counselling
team member, Charu Malhotra, who will be
pursuing other career endeavours. We wish her
all the best. Lee-Anne Lee has continued in her
role facilitating the OCDC group, bringing many
decades of experience to her provision of
weekly drop-in counselling to criminalized
women who have experienced sexual assault.
Lee-Anne aims to create an environment inside
OCDC where attendees feel comfortable
discussing different levels of violence and
learning methods of support, survival, and
care. In 2018-19, we hope to continue building

OUR PROGRAMS
our supports at ORCC so that we can be available to provide services for people who leave OCDC, and
provide continuance of care.

Counselling Program Building
The counselling program is continuing to build and update policies and guidelines, to create more
space for criminalized and marginalized clients and structure our program and space to fit their needs.
We look forward to building in this way and tackling the challenges and learning that come with it.

Upcoming 2018/19
In the 2018-2019 year, the team has identified that
they would like to further involve themselves in
community outreach and knowledge sharing,
therefore working with our Pub-Ed co-ordinator, Ally
Crockford to reach further out to the margins, and
build community inward from there. Specifically,
they hope to focus on our development as a place
that further prioritizes marginalized communities,
especially in regard to anti-racist, anti-colonialist
work and turning ORCC’s commitment to
centering queer and trans voices into concrete
actions.
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CRISIS LINE & TRAINING PROGRAM
By Josephine Basudde, Crisis Line & Training
Coordinator
The Crisis Line Program would like to sincerely
thank all our ongoing volunteers and
placement students; without their support and
commitment we would not be able to have
accomplished all we have this year. Through
students and volunteers, the Crisis Line was
able to access the latest research and practices
while being feminist advocates for survivors of
sexual violence. Additionally we would like to
extend our sincere gratitude to both Algonquin
College and Carleton University for the
facilitation of our placement students, Laura
Dick, Sydney Duncan and Julia Barbeau, and
introducing us to the lovely women who
were a valued part of our team. While the
purpose of the program is for the students
to learn practical skills and techniques,
the ORCC greatly benefits as the students
share their lived knowledge and increase
our centre’s expertise.
We would additionally like to
acknowledge all of the wonderful
women who have dedicated their time
to the Crisis Line throughout the years
and are choosing to pursue other
opportunities in the upcoming year.
While we hate to see you go, Angela
Price-Stephens, Anne Wilson, Brooke
Sutton, Samantha Granville, Samiha
Ahmed, Ashley Turcotte, Alice Lurie,
Deirdre Bain, Kathryn Leblanc, Keelin
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Pringnitz, Klehr D’souza and Rebbeca Senack,
we appreciate the support you provided to our
community. We wish you all the best in your
future endeavours.
While the departure of some of our volunteers
is saddening, the crisis line program’s
recruitment process is on-going, with a
commitment to inclusivity. Most recently our
team has expanded to include more women
from diverse backgrounds which is fantastic
since our community has changed significantly
in the past couple of years. In essence, there is
better support on the crisis line with broad
based knowledge and expertise. Additionally,
with the increased awareness of sexual assault
survivors through movements such as #MeToo,
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the Crisis line has been instrumental in
supporting callers who have courageously been
empowered by the movement. With the added
volume of calls we continuously strive to
provide 24/7 support and look to volunteers to
accomplish our goal. We would like to welcome
our new volunteers, Goli Niazi, Jamie-Lee
Marren, Priyanka Patel, Taryn Assaf, Akrati
Sarswat, Kate Mangino, lauriecar Cabanyan,
Miranda Pecarskie, Nicole Colbeck, Smiha
Hossain, Shainoor Kara, Tatyana Cattan, and
hope that their time with us will be enjoyable
and productive.
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PUBLIC EDUCATION & FUNDING PROGRAM
By Alice Dean, Interim Funding and
Communications Coordinator, and Ally
Crockford, Public Educator
This year ORCC has built on the transformation
of the composition of the respective Public
Education, Fundraising, and Communications
departments. 2017, was really our first year
fully exploring the opportunities posed by the
changes made to the communications, public
education, and funding program at ORCC and
we have seen it result in a number of successes
and a huge increase in the presence that ORCC
has in the community as a result!
We embarked upon a massive update of our
materials as an organization! The materials
ORCC designed and created include: a beautiful
banner, stamps, pens, brochures, pamphlets,
thank you cards, and postcards that challenged
common rape myths created by our brilliant
Public Educator, Ally Crockford.

Spin-A-Thon
Our 6th Annual Spin-A-Thon took place on
Saturday, April 29th, 2017, and it was a
resounding success!
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One of the things that had a positive impact on
the success of the event was the use of the
peer to peer fundraising platform. This
platform allows for better tracking tools and
for the ability to publicly display which
fundraising teams and individuals raised the
most funds. This allowed folks to have friendly
competition amongst themselves. We saw an
unprecedented response from our community,
and we raised over $40,000! These funds go
directly towards our core services: providing
free individual and group counselling, running
a 24-hour Crisis Line, providing accompaniment
to court, hospital or police, and facilitating
training & public education in the community
to raise awareness and build prevention. The
silent auction portion of our annual Spin-AThon raised over $4,000 and it showcased a
wide breadth of generous, kind-hearted local
businesses who were willing to donate their
products and services to support survivors of
sexual violence. The heart of our annual SpinA-Thon is truly the teams who band together
to rally and roll on upright bikes to raise
awareness and funds for survivors. The top
fundraising team this year was ‘The Menstrual
Cyclists,’ who raised an astounding $5,555.00!

OUR PROGRAMS
With the support of our partners Cyclelogik,
who hosted this important event for its’ sixth
year in a row, we saw a huge increase in
participation in our Spin-A-Thon. It was the
first time that we as a Centre mobilized to
work on Spin-A-Thon altogether which had an
incredible, collaborative impact. Even with
time constraints and staff transition, everyone
came together and it was hugely successful as
a result! The whole team, led by Funding and
Communications Coordinator Elise Merrill and
our Public Educator, Ally Crockford, did a great
job of making new connections and garnering a
wide breadth of support in the community.

Database and Transition

Another connection that was established
through ORCC in Fall 2017 was the support of
Women’s Committees for Labour Unions
across the city such as the Ottawa Regional
Women’s Committee for the Public Service
Alliance of Canada. This group dedicated to
furthering women’s rights supported ORCC in
helping to organize the December 6th vigil and
generously donated as a result. In a similar vein
the Women’s Committee for Unifor Local 6004
and ORCC connected and discussed issues of
sexual and gender based violence in our
community. This resulted in a generous
donation which goes directly to our core
services.

ORCC embarked on an exciting endeavour to
streamline operations by signing up for our
first database to store, track, and provide
analytics regarding donor and vendor
information. The database contract was signed
in March 2017 and was assembled throughout
the summer and made live in the fall by
Interim Funding and Communications
Coordinator, Alice Dean, who joined the team
throughout the duration of Elise Merrill’s
maternity leave.

Building on this momentum many additional
community linkages were made which
broadened our networks and resulted in many
successful third party fundraisers. Some of the
incredible businesses and community groups
that supported ORCC in this method include:
Black Squirrel Books, Hair Junkie, Venus Envy
Bursary Fund, Grounded Kitchen & Coffee Bar,
Little Jo Berry’s, Worn By Warriors, Voices
Against Violence, The Dustbowl Daddies,
Terra20, Happy Goat Coffee Company and local
feminist DJs!

Community Connections

16 Days of Activism - #MeTooToIWill

In the Fall, ORCC increased its outreach
through public booths and held events such as
a postering and crafting night at Kind Space to
train volunteers and marshalls for Take Back
The Night 2017. We were incredibly grateful to
Kind Space for welcoming us and facilitating a
restorative evening of poster making and fun
with fellow feminists and supporters!

This year in conjunction with Giving Tuesday,
ORCC decided to embark on its’ first ever
digital campaign. It was titled from
#MeTooToIWill. In response to #MeToo
movement in the Fall when survivors of sexual
violence and harassment came together and
shared their experiences, ORCC decided to
showcase the importance of highlighting the
real world impact the increased conversation
around sexual violence is having. We informed
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the importance of folks taking action to
support survivors.
In conjunction with our digital campaign
we had local businesses and donors
support and highlight our campaign.
Hair Junkie, a local gender-neutral salon
was so inspired by the campaign they
decided to host a holiday fundraiser on
our behalf as did Terra20. We raised
funds through the Giving Tuesday digital
campaign and also bolstered and
expanded our reach, which was a major
goal for us, and has the capacity to build
year after year!

Public Education
the public about the impact that the building
conversation is having. We highlighted the fact
that from the first half of the year to the
second half of the year the calls to our crisis
line doubled as a direct result of this increased
conversation. We highlighted the sheer
magnitude of sexual violence highlighted by
the #metoo campaign and the importance of
growing our resources and our donor base in
order to meet the demand for the ORCC’s
services.
Through #MeTooToIWill we challenged allies
to listen to the millions of survivors sharing
their experiences to take tangible actions to
support them. Each day for the 16 Days of
Activism Against Gender Based Violence we
showcased across our social media platforms
and through email blasts tangible steps people
could take to support survivors: whether it was
donating funds, committing to volunteering on
the crisis line, or writing to their local
politicians and media outlets we demonstrated
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2017 was pretty incredible on the public
education front. The groundswell of public
attention focused on sexual violence meant
that more organizations reached out to our
public education program for collaboration,
workshops, and training. We were thrilled to
continue working with incredible initiatives
around the city like I Can Manifest Change,
Project SoundCheck, and the Feminist Twins,
and to lend support to major feminist events
like Take Back the Night, the Clothesline
Project, and the December 6th Vigil.
During 2017 we delivered bespoke training to
the Sexual Misconduct Response Centre within
the Canadian Armed Forces, connected with
staff and students at Carleton University,
uOttawa, Algonquin College, and Cégep
Heritage College, and facilitated consent
workshops at secondary schools throughout
the OCDSB.
We have also been thrilled to welcome several
new volunteers to the public education
program: Abrar Amrallah, Olivia Polk, Rachel

OUR PROGRAMS
Smith, Margaret Laing, Kamila Graczyk, Brenna
Winter, Niamh Webber, Ella Bawagan, Analiz
Ochoa, Stephanie Houle, and Tera Bruinsma
joined long-standing volunteers Elle Sherlock,
Dominique Smith, and Alison Houle in 20172018. This incredible team have already done
exceptional work and we are excited to work
with them in 2018-2019!
Collaborative Work


OC Transpo Safety Stakeholders
Working Group



Women’s Event Network



Ottawa Coalition to End Violence
Against Women (OCTEVAW)



Sexual Assault Network (SAN)



Ontario Coalition of Rape Crisis Centres

Page 16

WHO ARE WE
Who Are We?
ORCC is proud to be a volunteer-based organization made up of dedicated individuals in our
community who donate time, skill sets, energy, and passion to supporting survivors of sexual
violence. At any given time, a pool of between 70 and 85 volunteers form the backbone of
who we are and what we do. We thank them all – volunteers started the ORCC 43 years ago
and you are the reason we are still here supporting and empowering women today!
OUR STAFF
Sunny Marriner, Executive Director

Rebecca Minish, Counsellor

Bogi Tessier, Finance Coordinator

Robin Harnden, Counsellor

Jina Rodas-Wright, Executive Assistant

Klehr D’Souza, Volunteer Counsellor

Josephine Basudde, Crisis Line Coordinator

Lee-Anne Lee, Group Facilitator

Sakinna Gairey, Counselling Coordinator

Ally Crockford, Public Educator

Christie Esau, Counsellor

Elise Merrill, Funding & Communication Coordinator
Alice Dean, Interim Funding and Communication
Coodinator

Nora Al-Aleiwi, Counsellor
Pamela Twagirayezu, Counsellor and Advocate

OUR BOARD OF DIRECTORS
Sabrina Heyde, President

Amanda Cackette

Megan Butterill, Vice President

Beth Palmer

Kathryn Lerner-Gray, Treasurer

Lois Larade

Elizabeth Sheehy, Secretary

OUR COMMITTEE & CENTRE SUPPORT VOLUNTEERS
Allison Coons, Finance committee member

OUR CRISIS LINE SUPPORT TEAM
Akrati Sarswat

Caitlin Stone

Amanda Thompson

Caryn Lafreniere

Ayan Ali

Christie Tomkins

Brittany Duffney

Deidre MacDonald

Brittany Pearson

Emily Martin

Brooklyn Holmes

Emma Cummings
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Emma Grace

Miranda Pecarskie

Erika Willows

Monika Rowat

Erin McClelland

Nicole Colbeck

Goli Niazi

Nikita Arora

Ioana Nistorescu

Nisse Bourne

Jamie-Lee Marren

Priyanka Patel

Jennifer Verhey

Safia Jama

Jasmine Jones

Samantha Rojas

Kaitlin Sweenie

Sam Dafoe

Kari Howard

Shainoor Kara

Kate Mangino

Shellie Warnock

Kathleen Canjar

Smiha Hossain

Katherine Donahue

Sofija Lavrinsek

Krishanthini Seguin

Sophie Raniere

Krisztina Danjanorich

Stephanie Ngo

Lauriecar Cabanyan

Tabitha Prendergast

Leigha McCarroll

Tanya Venable

Leslie Bennett

Tarryn Assaf

Lisa Marie Fridgen

Tatyana Cattan

Marie-Anne Savoie

Victoria Anne Livingston

Michelle Kwan

OUR PUBLIC EDUCATION TEAM
Dominique Smith

Ella Bawagan

Elanor Sherlock

Abrar Amrallah

Alison Houle

Rachel Smith

Margaret Laing

Olivia Polk

Tera Bruinsma

Kamila Graczyk

Niamh Webber

Analiz Ochoa

Stephanie Houle

Brenna Winter

OUR STUDENTS
Laura Dick, Crisis Line Student

Klehr D’Souza, Counselling Student

Sydney Duncan, Crisis Line Student

Karinna Najera, Counselling Student

Julia Barbeau, Crisis Line Student

Francoise Bélanger, Counselling Student
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THANK YOU
Thank You…
FUNDERS
MINISTRY OF THE
ATTORNEY GENERAL

CITY OF OTTAWA

UNITED WAY

2016-17 PROJECT PARTNERS
UNIVERSITY OF OTTAWA & CALACS
FRANCOPHONE D'OTTAWA

MINISTRY OF COMMUNITY SAFETY &
CORRECTIONAL SERVICES

TO OUR AMAZING DONORS!
ORCC’s individual donors are the glue that keep our services up and running. Through the support of
monthly donors, one-time gifts, and third-party fundraisers ORCC is able to continue to support
survivors in crisis, empower women, and work to end sexual violence.
Many of the donations received throughout the year come from women who have used our services or
who know people who have been impacted by sexual violence. Ideally, we would thank all our valuable
supporters by name to express our sincere gratitude, but confidentiality prevents this. Please know
your donation of hard-earned dollars means the world to us, and makes a difference for survivors!
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CONTACT US
Contact us!
We love to hear from you!
Ottawa Rape Crisis Centre
P.O. Box 20206, Ottawa ON K1N 9P4
Tel 613-562-2334
Fax 613-562-2291
Email orcc@orcc.net
www.orcc.net
Twitter: @ORCC_Tweets
Facebook: OttawaRapeCrisis
Instagram: OttawaRapeCrisisCentre

Your donation will help ORCC continue our great work in 2017/18!
Thank you for your support!
http://www.orcc.net/take-action/donate
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